There is much discussion at present about
environmental sustainability because we are
using more resources than can be sustainably
provided. Since the 1950s per capita produc-
tion has more than doubled and it is also
believed that half the of production and or
consumption is a waste. The risks and impli-
cations of climate change are also a part of
the debate.

Therefore, how do we look after our environ-

ment and achieve sustainability? A number

of companies are making successful efforts to
address obvious and immediate threats to key natural resources. Initiatives such as new air quality
standards, improvements in sewage and stormwater systems, closure of sub-standard
landfills, and clean-up of priority contaminated sites are leading to measurable improvements in the
quality of air, land and water resources.

The challenge is for all business activities to look at their approaches to work and think strategically
about the directions that need to be taken for the long term to help the transition to a low emission
economy and more sustainable future. It is clear

BP are looking to invest $500 million a year for lower carbon solutions as part of their core strategy
making a contribution to the future. McFall Fuel are working towards having the entire fleet using
Adblue to reduce NOx emissions and will continue to support innovations that help with the recy-
cling and reuse of waste containers to look after the environment.

COMMUNITY SUPPORT EXTENDS TO CUSTOMERS

The day following the McFall Fuel Conference
a number of the Gisborne Team headed to
help a customer in Tolaga Bay with the task
of the clean up following the floods and
ongoing inclement weather. “It was a big
messy day with all hands, shovels,
wheelbarrows on deck and a lot of sweat
with a job well done,” said Area Sales
Representative, Rochelle Smith. “The
customers were so pleased and really
impressed with our driver, Jon Whaanga,
who was up at 3:30am on his day off to be
ready for the clean up. (Jon is pictured by the wheelbarrow). A Gisborne business also donated a tray
of the New Zealand favourite bacon and egg pie.” The Team spent the day cleaning out the sheds
which are often the jobs that get left while people endeavor to get on with their lives.
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MCFALL FUEL CONFERENCE
REFLECTS STRONG STAFF
PERFORMANCES

The McFall Fuel Conference not only
focussed on the direction of the
business but also the recognition and
rewarding of staff. “It is important to
celebrate the service that people
have given to McFall Fuel along with
the stand out performances over the
past year,” said CEO Sheryl Dawson.

The dedication and commitment
recognition for continuous service
saw seven recognized for 5 years; six
for 10 years; and two for 15 years.
These staff who have all given
professional and outstanding service
came from all areas of the business.

Logistics Manager Scott Jeanes was
recognized for 15 years service and his

exceptional contribution to the business

The other awards focused on those
who find the courage to do things
that they have never done before or
have done extraordinary things or
gone the extra mile or provided
support for others over and above
their role. Fifteen staff and the
Gisborne Team were chosen as having
reflected these behaviours and attrib-
utes which add to the life of McFall
Fuel.



What’s Happening @ McFall Fuel

LEADERSHIP, BEHAVIOUR, & CULTURE

The Forest Industry Safety & Technology Conference had a fantastic line up of speakers who
challenged our thinking about which way round we view safety and work or work and safety.
Jono Brent spoke of why your people are the best solution. “It is about reaching a place where
courage and openness sees discussions to truly understand the difference between how work is
done versus how it is imagined that the work should be done on paper. Work Improvement
Teams have seen greater engagement and raised levels of trust because people engage in
getting better at work and creating an environment for things to go right.”

Dr Hillary Bennett sees leadership as critical when it comes to
engagement. People need to feel valued, cared for, involved, and
treated fairly and consistently. Therefore, those frequent conversations
which ask questions about how would you improve the health and
safety outcomes in your area of the operation and the business are
important.

Wiremu Edmonds used the story of the Japanese Samurai Legend
Miyamoto Musashi (pictured) to reveal how we need to have the ability
to adapt and change our practices. The samurai had sword skills,
intelligence, and knowledge but an age old practice of not using the
ceremonial sword in dangerous situations. Musashi was faced with a
choice once he had assessed the environment. His traditional fighting
sword had been taken from him. To protect and survive he had to use
the ceremonial sword to adapt to the situation he was faced with.

The recent Fuchs Oil promotion run over June and
July has been a winner with customers who have
received the Stoney Creek Bush T fleece as a reward
for the purchase of 2 twenty litres or a drum of any
Fuchs Product with the exclusion of Chain and Bar
and Unilube. Taylor Brothers and a number of other
companies have chosen to use the Bush T’s to
recognize staff at their regular tool box meetings.
“The way this promotion has been used by customers
and the success of it certainly inspires us to use more

of these opportunities when we

I can with our customers,” said
Todd Pelham, Business Development Manager for Lubricants.

Now is a great time to be thinking about getting ready for spring. AGRIFARM & il
UTTO MP’s special additive components guarantee outstanding deceleration /@Wff:r@f
performance combined with a high capability of noise suppression over the , ——
full oil drain. It is ideally used with gearboxes or combined gearbox-hydraulic
-systems of agricultural and construction machinery.

TRIPOD TANKS REMAIN
AT THE FOREFRONT OF
INDUSTRY DISCUSSIONS

McFall Fuel have been working with
customers since 1996 when the
Department of Labour cancelled the
Approval to Manufacture Tripod
Tanks. At the same time the DOL
were quite clear that no existing
Tripod tanks could be reconditioned,
sold, or installed in new locations.
And further to this, current tripod
stands were to be condemned as the
tanks reached the end of their useful
life.

It is quite apparent that the final
curtain is about to fall after all of this
time. The McFall Fuel Commercial
Team are working with farm
customers to help them understand
what has been in place for 22 years.
The chance to make the change is
now and so the Lease to Own and
purchase options are on offer so that
tank compliance is achieved as
seamlessly as possible for customers.

The overhead and on ground options

can be purchased in sizes to suit

volume needs. Call your sales rep and
solve the
situation with
ease today.




